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CHANGES TO RETIREMENT AGE – OPTIONS AND OPPORTUNITIES

Currently the Normal Retirement Age (NRA) of the University is the date when employees reach their 65th birthday. For academic staff, the NRA is the final day of the semester or term in which their 65th birthday falls.  This is detailed in Contracts of Employment for all academic and corporate colleagues.

This is in line with the Employment Equality (Age) Regulations 2006 that  introduced a National default retirement age (DRA).  In January 2011 the Coalition Government advised that this would be phased out with transition arrangements beginning in April 2011.  However, regulations on how this is to be implemented have only recently been published and even then, have been subject to amendment.  Consequently, we are only now able to advise that from 1st October 2011 the DRA and associated regulations will be abolished and to advise how this will affect different groups of employees throughout the University.  
Reaching age of 65 before 1st October 2011

If you have already reached your NRA, or will do so prior to 1st October 2011, you will have received already, or will receive by 5th April 2011, a letter giving you notice that your employment will terminate on your NRA.  The ending of the default retirement age from 1st October 2011 will not change this situation.

For Academics reaching age 65 between 12th September and 30th September 2011 during the Autumn Term ending 16th December 2011

Since the Autumn term (which begins on 12th September 2011) ends after 1st October 2011, you will be free to elect when to terminate your employment.  However, you may resign/retire only with effect from the end of an academic term or semester.  This provision will continue to apply even although the DRA will have been abolished.

Reaching NRA before 1st October 2011, but preferring to work beyond this date

You may apply to continue working after reaching your NRA.  This is explained in the letter you will have already received, or will do so by 5th April 2011.  The outcome of the request will be subject to a business case presented by your line manager and subsequent approval of a senior management committee.
Already over age 65 with a contract extension until after 1st October 2011

Where retirement has been extended to a date prior to the 6th April 2012, as detailed in correspondence or contracts, your employment will terminate at the date which has been agreed with you.  To this end, the University is required to and will issue to you prior to 6th April 2011 notice of retirement with retirement to take effect no later than 5th April 2012. The University may decide to issue a notice of retirement dismissal, terminating your employment before April 2012, even if it had been envisaged, and you have previously been advised, that you would work beyond this date.  This would only follow consultation with you.  Any such notice would have to be issued to you by no later than 5th April 2011
Reaching NRA after 1st October 2011

You will be able to elect when to terminate your employment.  The University will not compel you to leave simply because you have reached the date detailed as your NPA in your Contract of Employment.  If you are an academic, you may resign/retire only with effect from the end of an academic semester or term regardless of the DRA having been abolished.

Fixed Term Contract expiring after 1st October 2011 

The abolition of the DRA does not affect your status as a fixed term employee.  If your contract is for a fixed term rather than permanent, then it will end on the date stipulated in it unless the University invites, and you accept an extension or renewal of your employment

PTVL contract expected to transfer to an ‘open ended’ permanent contract before 1st October 2011 on completion of 4 years continuous service

Your transfer to a permanent appointment will be subject to operational conditions and a business case.  However, if as a result of this you are given a permanent contract and your 65th birthday falls after 12th September 2011, as an academic, you will be free to elect when to terminate your employment.  Nonetheless, you may resign/retire only with effect from the end of an academic semester or term regardless of the DRA being abolished 

OPTIONS to reduce working hours

From age 55, academic and corporate staff may wish to consider reducing their working hours.  This will be subject to the rules of either the Local Government Pension Scheme or Teachers’ Pensions as appropriate and respective line management.  This will apply to all staff regardless of the impact of the DRA ending. 
Teachers Pensions’ makes provision for this by offering ‘Phased Retirement’.  

Details about this are available on http://www.teacherspensions.co.uk/resources/factsheet16.htm. 
The Local Government Pension Scheme makes provision through ‘Flexible Retirement’.  Details about this are available on http://www.lgps.org.uk/lge/core/page.do?pageld=102186  
Both of these benefits may result in actuarially reduced pension payments

Academic staff may also wish to explore the possibility of receiving their full pension and subsequently returning to work after a brief break.  This must be with the approval of respective line management.  It should be noted that earnings might affect your pension from TPS 
As a result of the ending of a Default Retirement Age, no letters giving notice to terminate employment as a result of retirement will be issued after 5th April 2011.

To help maintain high quality student experience and support corporate services, your cooperation will be appreciated in providing as much notice as possible of any intention you may have to reduce your current working hours or leave to retire 
If your circumstances are not covered by any of the above, please email your enquiry to Clive Stokes – c.stokes1@westminster.ac.uk 
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